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Legislative Overview

• 2025 Long Session

• Most Substantial Legislation 
passed during the long 
session

• However, this session saw 
the least amount of 
legislation passed in recent 
memory

• Primary purpose of the long 
session is to PASS A BUDGET



Digital Assets Investments Act (Crypto Bill)

Eliminate Tax on Government Retirees

State and Local Government Retiree COLA

State Retirees Cost-of Living Increase/Funds

2025 State Investment Modernization Act

2025 State Appropriation Act (Budget Bill)

Important Legislation

HB 92

HB 387

HB 90

HB 564

HB 506

SB 257



Process

2025 State Appropriation Bill

The Budget
Hang-Ups Where next?



• State History of Investments 
and How it Effects our 
Pension

• New Treasurer and 
Partnership with RGEA

• What it Does and When it 
Takes Effect

• Numbers so far this year

HB 506 – 2025 State Investment Modernization Act



Local Government Retirement System Pension Is…
(Shortened to “LGERS” sounds like “el-jeers”)

• Also known as a 
defined benefit plan

• Provides a fixed 
benefit

• Employer bears risk 
of market turndown

• Majority of plans 
have automatic 
COLA…NC does not



The LGERS Pension Is…

• Valued at $35B+

• One of the nation’s 
larger public pension 
plans (top 20%)

• Serving around 
88,000 retirees and 
145,000 actives

• Among the higher 
funded (85%)



What is New with LGERS?

• Investment 
Modernization Act

• Rebalance of 
Allocations 

• Transparency

• Five-Year Experience 
Study



LGERS Advocacy

• Maintain Awareness of Pension 
Performance Results in Comparison 
to Peer Public Plans
• Provided in each issue of Living Power

• Advocate for modifications to the pension 
as needed
• Example, 2020 change to allow 
awarding of bonuses (G.S. 128-27 k(1)).



What Are Key Components for LGERS Advocacy?

• Investment Returns Pension Plan 
(Based on the preceding five years)

• Statutes, including understanding 
limitations of LGERS Trustees

• The determination of whether there are sufficient 
investment gains to cover the possible 
postretirement increase in allowance shall reside 
exclusively within the discretion of the Board of 
Trustees.*

• Shall be informed by the findings within the 
annual actuarial valuation reports.

• Take into account both the rate of the record of 
investment gains or losses during the preceding 
three-year period.



State Health Plan News
https://www.shpnc.gov/

. 

1. Income tiered premiums for active employees to balance the 
impact of an increase in premium charges

2. Vested retiree benefit plan is relatively unchanged for Medicare 
Advantage (Carry two cards!)

3. Medicare cost beyond premiums are increasing

Note: North Carolina stopped offering retiree health coverage to newly hired active 
employees beginning January 1, 2021. Anyone hired on or after that date is not eligible 
for State Health Plan retiree medical benefits upon retirement. The GAO (Government 
Accountability Office) and the Pew Charitable Trusts indicate that the majority of states 
still offer varying degrees of post-retirement benefits at this time.



Lake Case Summary 
and Updates
https://lakeclasscase.com/case-summary/

Who: The Plaintiff Class includes all state retirees who 
vested in retirement health benefits and certain surviving 
spouses.  The Plaintiff Class includes explicitly:
All members of the N.C. Teachers’ and State Employees’ 
Retirement System (“TSERS”) who retired before January 
1, 1988;
TSERS members who retired on or after January 1, 1988, 
were hired before October 1, 2006, and have 5 or more 
years of contributory service with the State of North 
Carolina; and,
Certain surviving spouses of former State employees or 
retirees are provided that the death of the employee or 
retiree occurred before October 1, 1986.
(*Class was certified by the courts on September 2, 2016)



On March 11, 2022, the NC Supreme Court issued its opinion holding that eligible State employees have a 
contractually vested right in a noncontributory health plan for life, equivalent to the plan in place when a class 
member’s rights vested.  The NC Supreme Court remanded the case to the trial court to determine whether the 
Defendants’ post-2011 actions substantially impaired this contractual right, and if so, the resulting damages. 
Further proceedings in the trial court (before Judge Edwin Wilson) will resume after the remand is finalized.

After remand to the trial court, additional discovery was conducted. This included actuarial and economist reports 
that were created by experts retained by the Plaintiffs and Defendants. Depositions were taken of Plaintiff’s actuary 
and economist and Defendants’ actuary and economist. 

Defendants filed a motion for summary judgment and a motion to decertify the class. Both motions were 
denied by the trial court; however, Defendants appealed the denial of their motion to decertify the class on 
April 11, 2025. That appeal is pending at the North Carolina Supreme Court. The trial, which was previously 
scheduled for March 3, 2025, has been stayed pending the appeal.

(House Bill 239, passed in 2017, made this direct appeal to the Supreme Court 
possible, where previously it would have required discretionary review to be heard).

Lake Case Summary 
and Updates
https://lakeclasscase.com/case-summary/



Thank You!

Questions? Contact:
Jackson Cozort 
govrelations@rgea.info | 919-417-7266

Keep up with our weekly Legislative updates:
rgea.info/news-from-jones-street

Let’s work together for a stronger future.

mailto:govrelations@rgea.info
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