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We take care  
of the people 
who have always 
taken care of NC 
Banking that honors your service, with 
better banking tools for your future

PROUDLY SERVING LOCAL GOVERNMENT FOR MORE THAN 40 YEARS

Visit civicfcu.org for more information. 

https://www.civicfcu.org/


Share Your Voice,  
Shape Our Legacy
YOUR OPINION MATTERS. 
Please take a moment to complete our member 
survey. It’s fast, easy and your valuable feedback 
will help us to grow our membership and better 
serve retirees throughout North Carolina.

Scan to take the  
2025 Member Survey  
or visit rgea.info/survey.



LIVING POWER | FALL 20254

PAY DAYS SCHEDULE

EXECUTIVE DIRECTOR’S MESSAGE 

UPCOMING EVENTS

PRESIDENT’S MESSAGE

DID YOU KNOW?

STATE HEALTH PLAN UPDATE

RETIREMENT SYSTEMS PERFORMANCE 
ANALYSIS

STATE ADVOCACY UPDATE
 
LOCAL ADVOCACY UPDATE

STATE TREASURER’S COLUMN

DISTRICT CONNECTIONS

HEALTHY BRAIN GAME

COVER STORY
THE RICH HISTORY & VIBRANT FUTURE OF 
NATIVE AMERICANS IN NORTH CAROLINA

18

TIM O’CONNELL 
EXECUTIVE DIRECTOR

DERYL DAVIS FULMER, PHD 
COMMUNITY LIAISON

JOSEPHINE D. LANIER 
HUMAN RESOURCES AND LOCAL 

OUTREACH DIRECTOR

CHRISTINE WHITTEN 
DIRECTOR OF BUSINESS  

AND OPERATIONS

CAROL CLARK 
DIRECTOR OF  
MEMBERSHIP

JACKSON COZORT 
DIRECTOR OF  

GOVERNMENT RELATIONS

SHANICE DIXON 
MEMBER RECORDS MANAGER

SARA LANGAN 
ADMINISTRATIVE COORDINATOR

CATHY SPRUILL 
OFFICE ASSISTANT

MARGARET BURRELL 
OFFICE ASSISTANT

KAREN JARVIS 
FIELD ASSOCIATE

GINA SHELL 
FIELD ASSOCIATE

CONTACT INFO

Phone:  
(800) 356-1190 
(919) 834-4652

Mailing Address: 
RGEA

3737 Glenwood Avenue
Suite 150

Raleigh, NC 27612

Website: RGEA.info

Social Media:

Not Yet a Member? Sign up today! Visit RGEA.info/membership or call (800) 356-1190.  
Living Power is an RGEA member benefit.

If you’ve changed your mailing address, phone number, email address, or name, be sure to let RGEA  
know by calling our office at 1-800-356-1190 or by sending us an email to info@rgea.info.

CONTENTS
6
7
8

5

10
11

13

15
16
17

24
28 Living Power is published quarterly 

by FARLOW+CO 
Farlow.co

@rgeainfo 

https://rgea.info/membership/
https://farlow.co/
https://rgea.info/


20
25

PAY DAYS 
SCHEDULE

Retirement Benefit	 Date Retirement Payment Is Issued
for the Month of:	 (Date payment is direct deposited or date a check is mailed.)

October	 October 24, 2025

November	 November 25, 2025

December	 December 23, 2025

Earn rewards 
for your Annual 
Wellness Visit
It’s a great time to schedule your 
Annual Wellness Visit (AWV) 
with your doctor. Unlike a typical 
physical, this relaxed conversation 
focuses on personalizing a plan to 
support your health and wellness 
as you age. 

As a valued Humana Medicare 
Advantage member, you can earn 
$25 in rewards from Go365® by 
Humana just for completing your 
AWV. Best of all, it’s covered at no 
cost to you—simple, helpful and 
rewarding!

Reward amounts shown represent the value of  
the reward, not actual dollars. Rewards have 
no cash value and can only be redeemed in 
the Go365 Mall. Rewards must be earned and 
redeemed within the same plan year. Any rewards 
not redeemed by December 31 will be forfeited. 

Y0040_NCHMPLREN_C

AWV helpful hints

Take a step toward better health and well-being.  
Visit Account.Humana.com to find your ideal provider.

Find the right provider. Scan the QR  
code to use MyHumana’s “Find a Doctor”  
tool to find a provider who meets your  
needs and feels like the right fit for you.

Remember it’s more than a checkup. It’s about more 
than numbers—it’s a chance to talk about your health 
and set realistic goals for feeling your best. 

Talk openly with your doctor. Share any health 
concerns, lifestyle changes or wellness aspirations.

Learn about prevention. Use the time to discuss risk 
factors and ways to stay ahead of potential issues.

Follow up. Make sure to schedule any screenings your 
doctor recommends.

https://account.humana.com/
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SSo many of us in public service came to our vocation with a 
fire of purpose burning within us. We recognized the value 
in giving back to the community and were drawn to being 
part of the greater good. Yes, it was still work—and there were 
“days”—but what carried us through was knowing it was more 
than the day’s labor. We were doing something, however small 
or large, to contribute to the unfolding arc of North Carolina’s 
tomorrow.

The path to public service is often passed to the next 
generation by someone with weathered hands or quiet wisdom 
that brings the clarity of truth only time can produce. In 
Native American culture, these people may have been part of 
a group called “the elders” and held in the highest regard. I am 
sure many of us wish this reverence for the aged were more 
widely practiced in American society. For this reason, and 
many more, we’re pleased to recognize those in public service 
who build and preserve the Native American culture that is 
so important to our state’s history. Their ongoing dedication 
to maintaining the balance of tradition and transformation 
contributes to making North Carolina a dynamic and unique 
place for us all.

At RGEA, we recognize how gathering with others benefits 
both our health and happiness as we mature, as documented in 
a wealth of research. We also understand that coming together 
can strengthen the collective “voice” of government retirees. 
One group we’ve maintained a close relationship with for years 
is the Charlotte Mecklenburg Government Retirees Association 
(CMGRA). They host outstanding local meetings and outings 
and keep members informed about relevant city and county 
topics. If you’re a retiree of Charlotte or Mecklenburg County, 
I encourage you to attend one of their upcoming meetings and 
get involved. If you belong to a similar group elsewhere in the 
state, please let us know so we can connect and collaborate.

On the advocacy front, RGEA will keep you informed about 
a few key topics over the next few months. I encourage 
you to read the advocacy update from Jackson Cozort, our 
Government Relations Director, as well as the columns from 
Treasurer Brad Briner and from the State Health Plan Director 
Thomas Friedman. All three of these individuals provide 
essential information to keep us knowledgeable about current 
issues that are critical to all North Carolinians. 

In the last issue of Living Power (page 23), we shared details 
and tips for writing to your elected officials. I encourage you to 
review the issue, either on the RGEA website or your personal 
copy, and then write a note to your lawmaker urging them 
to pass a budget. I am frequently told by lawmakers what an 
impact a handwritten note can have, so I hope you will take 
the time to do so. It makes a difference.

As I opened this column, I spoke of the fire of purpose 
that comes with public service. In closing, I share that I am 
fortunate to be surrounded by board and staff members who 
give their all to serve others through RGEA. It is an honor and 
a privilege to work with them on your behalf. 

Wishing you health and happiness as this holiday season 
begins.

Sincerely,

Tim O’Connell
RGEA Executive Director

EXECUTIVE DIRECTOR’S MESSAGE

A Passion for Service
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UPCOMING 
EVENTS

Our local in-person outreach meetings are wrapping up for 
late fall, and we’re beginning to plan next year’s schedule. If 
you’d like to host a meeting in your area or have questions 
about upcoming outreach, please contact josephine@rgea.info 
or call 919-834-4652.

Registration for virtual events is required. Registration links can be found on our events calendar
at RGEA.info/events. Recordings of Lunch and Learn presentations are available for viewing
on our YouTube channel at Youtube.com/@rgeainfo. If you have questions about any of the 
webinar or virtual programming events, please contact deryl@rgea.info.

October 1
Community Outreach Meeting
1–2 pm
Catawba County Council on Aging
West Hickory Senior Center
400 17th St. SW
Hickory, NC 28603

October 10
AARP/Digital Planet 
/RGEA Digital  
Discover Friday Series: 
Online Tools for  
Contacting  
Your Lawmakers
11 am
Virtual

October 15
Community Outreach Meeting
2–3 pm
Craven County Senior Center
811 George St.
New Bern, NC 28560

October 15
Experience Matters:  
How Retirees are  
Changing Lives with  
the Red Cross
12:30–1:30 pm
Virtual

November 12, 2025
Holiday Fitness  
(Back by Popular Demand) 
Virtual

November 14 
AARP/Digital Planet 
/RGEA Digital  
Discover Friday Series: 
AI All Around 
Virtual

December 
2025–2026 Social  
Security Update 
(TBD) Stay Tuned 
Virtual

December 12 
AARP/Digital Planet 
/RGEA Digital  
Discover Friday Series: 
Intro to Selling  
Online
Virtual

January 28, 2026
Elder Fraud and the  
Medicare Scam Jam 
Virtual

https://www.youtube.com/@rgeainfo
https://rgea.info/events/
https://www.aetna.com/
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PRESIDENT’S MESSAGE

WWhat type of grocery shopper are you?

Do you order groceries online and have them delivered, 
order online and pick up, or go to the store and wander 
the aisles? I prefer wandering in person—it gives me 
the opportunity to see what’s on the shelves. On my 
last trip to the store, I stood in the checkout line—not 
self-checkout—and my cart was full. While waiting my 
turn, I began to think how technology has changed the 
grocery shopping experience.

Remember sitting at the breakfast table with a cup of 
coffee, the Sunday paper, and a pair of scissors, clipping 
and sorting coupons into piles? In today’s high-tech 
world, you simply join the store loyalty program, 
and coupons are sent directly to your account. Using 
technology is much easier than using scissors, but who 
has access to my grocery list? Are my grocery purchases 
now on the dark web? Who knows about my purchases 
of Double Stuf Oreos?  

Online accounts, financial institutions, medical 
providers, and utilities have all taken steps to protect 
consumers. Two-step authentication and verification of 
account information is a common request when using 
online services. While all these steps can feel annoying, 

as seniors we need to be aware that we are the targets of 
scammers and electronic thieves. AARP, Social Security, 
and other government agencies continue to warn against 
providing personal data to people we don’t know. Don’t 
click on the link included in those text messages about 
undeliverable packages, don’t return calls to numbers 
written in a message. Legitimate agencies will contact 
you. If you are concerned about an attempt to extort 
and/or obtain your personal information, call law 
enforcement. Don’t be embarrassed, they would rather 
talk to you than see you as a victim.

While technology has made many things such as grocery 
shopping easier, it also makes it easier for criminals to 
access our sensitive information. That means we must 
remain vigilant. Visit RGEA.info/resources for tips on 
how to avoid scams and protect your information online.

Sincerely,

Mary Ann Hinshaw
RGEA President

Mary  Ann Hinshaw

Remaining Vigilant

https://rgea.info/resources/


GOT A RECIPE? 
We’re Hungry for It!

We’re cooking up something special, but we need your help. 
Coming this November, the 2025 RGEA Member Holiday Cookbook  

will feature member recipes just in time for the holidays.  
From family classics to comfort dishes or creative twists, your recipe  

can spark connection across our community.

Scan the QR code or visit RGEA.info/submit-a-recipe  
to send us yours today. Submission deadline is October 15, 2025.

1233351 jm

Applicable to all discounts: Residents under a Life Care Agreement are not eligible for the 
discounts. These discounts do not apply to any room, board or services which are paid for 
all or in part by any state or federally funded program. Discounts are available to members 
and their family members, including spouse, adult children, siblings, parents, grandparents, 
and corresponding in-law or step adult children. Subject to availability. Discounts cannot be 
combined with any other offer or discount. Further restrictions may apply.
* The Senior Living discount is only applicable to new residents of a Brookdale independent 
living, assisted living, or memory care community admitting under an executed residency
agreement. Discount applies only to the monthly fee/basic service rate, excluding care costs
and other fees and is calculated based on the initial monthly fee/basic service rate.
** The In-Home Services discount is only applicable to new clients of personal assistance
services by a Brookdale agency under an executed service agreement.
*** A Short-Term Stay discount is only applicable to new residents of a Brookdale assisted living 
or memory care community admitting under an executed respite agreement. Discount applies 
to the daily rate.

©2024 Brookdale Senior Living Inc. All rights reserved.  
BROOKDALE SENIOR LIVING is a registered trademark of Brookdale Senior Living Inc.

Membership Has Its Benefits 
Did you know that you and qualifying family members have 
opportunities to save on senior living? As an RGEA member, you 
may be eligible for exclusive discounts that can help you and your 
family get the lifestyle and care you deserve.

Call us at (866) 749-7445 or visit brookdale.com/ncrgea  
for more information. Mention “RGEA” for special offers. 

monthly fee/basic 
service rate*

7.5% OFF

SENIOR 
LIVING:

service rate**10% OFF

IN-HOME 
SERVICES:

% DISCOUNTED 
RATES VARY
by community***

SHORT-TERM 
STAY:

https://rgea.info/submit-a-recipe/
https://www.brookdale.com/en/mpp/corporate-partners/members.html?utm_medium=partnerlink&utm_source=ncrgea&utm_campaign=partnerlink&cid=leg-ncrgea&_vsrefdom=leg-ncrgea&regid=national&los=all&account=NCRGEA&ilsid=22&ilsdid=12422
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DID YOU KNOW

DID YOU KNOW

The adoption of Section 401(k) of the 1978 Revenue Act created a tax-deferred income  
mechanism that was originally intended to address bonuses and stock option compensations. 
Though not intended to replace pensions, 401(k)s became the leading private-sector retirement  
vehicle. The following facts compare 401(k)s with North Carolina public pensions for government retirees. 
This overview is informational only, with hypothetical situations, and is not intended to be used as financial 
advice or for planning, as we are using the most basic modeling for the calculations below.

The average amount  
of money in a  

65-year-old’s 401(k)  
according to  

Vanguard’s How  
America Saves 2024:

$272,588

The “4% Rule” involves withdrawing approximately 4%  

of a retirement fund in the first year of retirement and then 

adjusting up or down depending on inflation and investment 

returns in subsequent years.  For 401(k) retirees, this is  

the most common practice with a typical planning horizon of  

30 years before the fund is fully depleted.

	 Defined Benefit Pension 	 401(k) / Defined 
	 (e.g., LGERS/TSERS)	 Contribution Plan

From the $272,588 average, the “4% model” would provide $10,903 in its first year  

and adjust in response to inflation and return rates in the following years.

HOW DOES THE AVERAGE PENSION IN NORTH CAROLINA COMPARE?
The average 2024 retirement benefit received by retirees  

from TSER/LGERS is approximately $21,400. 

To garner a similar first-year withdrawal of $21,400 from a 401(k)  

using the “4% rule” would require a fund balance of $535,000.

Income  
Guarantee

Feature

Investment 
Risk

Longevity 
Protection

COLA (Cost of 
Living Adjustment)

Provides a fixed monthly benefit for life.

Employer/plan bears the risk;  
market downturns do not directly  

reduce benefit amount.

Payments continue for life (and often  
for a surviving spouse if elected).

Not guaranteed by NC Statutes for 
LGERS/TSERS. Without adjusting for 

inflation, a pension may lose as much as 
50% over a 20-year retirement.

No guaranteed income—withdrawals 
depend on account balance and 

investment performance.

Employees bear the risk of poor market 
performance but may also reap the reward 

of above-average returns.

There is a risk of outliving savings unless 
withdrawals are managed appropriately.

Relies on investment returns to provide. 
Withdrawals need to be adjusted annually 

up or down to keep pace with inflation.

Pension Versus 401(k)

LIVING POWER | FALL 202510
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State Health Plan  
Update

Change is never easy—but sometimes it is necessary. That is where we found ourselves in the State Health 
Plan when the new administration started in January. 

The Board of Trustees had multiple votes throughout the year on design changes for the Plan, with the last 
one being in August when premiums were finalized. Here is a look at the issues most closely associated to 
folks who may be reading this:

LP | HEALTH

BY TOM FRIEDMAN 
NC STATE HEALTH PLAN EXECUTIVE ADMINISTRATOR

Medicare Members
Medicare-eligible members continue to have three plan 
options to choose from for 2026:
• �Humana Medicare Advantage PPO & Prescription Drug 

Base Plan
• �Humana Medicare Advantage PPO & Prescription Drug 

Enhanced Plan
• The 70/30 Plan, administered by Aetna 

For the 2026 benefit year, all Medicare-eligible 
members will remain in the plan in which you are 
currently enrolled UNLESS you would like to enroll in 
a different plan during Open Enrollment. You need to 
TAKE ACTION during Open Enrollment if you want 
to be enrolled in a different plan or need to make any 
changes regarding your dependents.

Important News for Medicare Members  
for 2026
Humana Medicare Advantage Plans
• �The Centers for Medicaid & Medicare Services (CMS) 

made policy changes for 2026 that impact Medicare 
Advantage Plans. These changes allow Humana to 
administer the medical and pharmacy benefits separately. 
Splitting the medical and pharmacy benefit is managed 
completely by Humana, with members not experiencing 
a lot of change or noticeable differences. 

• �Splitting the medical and pharmacy benefit allows for 
significant savings to the State Health Plan.

• �There is one slight change to the pharmacy benefit under 

BOTH Humana Medicare Prescription Drug Plans in 
2026. The change is required by CMS to the Pharmacy 
Out-of-Pocket maximum from $2,000 to $2,100.

• �You’ll receive two new ID cards—one for medical, one 
for pharmacy. These cards will arrive separately in the 
mail. Starting Jan. 1, 2026, provide your new medical 
plan ID card to your medical providers and your new 
prescription plan ID card to your pharmacy.

• �You’ll receive two confirmations of enrollment—one for 
medical, one for pharmacy, and some other duplicated 
CMS required notices.

• �There may be changes to the Humana Medicare 
Prescription Drug Plan formulary (drug list), so 
members are encouraged to review that information 
when it becomes available.

The 70/30 Plan Administered by Aetna
• �There are INCREASES to the deductible, copays, and 

maximum out-of-pocket limit in this plan for 2026.
• �The Clear Pricing Project is ending and will not be 

available for 2026; however, the Plan will continue to 
offer lower copays for certain Preferred Providers.

• �Members will receive a new Aetna ID card in December 
and will need to start using that card as of Jan. 1, 2026.

• �The formulary (drug list) for the 70/30 Plan is updated 
quarterly, so there is always a possibility that your 
medication could change tier levels or become a  
non-covered drug.

• �Preferred and non-preferred insulin will continue to have 
a $0 copay for a 30-day supply.

https://rgea.info/
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The fall is a busy time for Medicare  
enrollment, which means you will likely 
receive several solicitations in the mail, 
calls from insurance agents, or notice 
more TV commercials about different 
plans. Be sure to look for the State Health 
Plan blue apple logo to ensure that you are 
reading materials sent by the Plan.

Non-Medicare Members  
For 2026, the Plan will continue to offer two Preferred Provider 
Organization (PPO) plans administered by Aetna. The Standard PPO 
Plan (formerly named Base PPO Plan 70/30), and the Plus PPO Plan 
(formerly named Enhanced PPO Plan 80/20).

All members will be automatically enrolled into the Standard PPO 
Plan. If members would like to enroll in the Plus PPO Plan or would 
like to make a change to any dependents, you will need to TAKE  
ACTION during Open Enrollment.

Important News for Medicare Members  
for 2026
• �There are INCREASES to the deductible, copays, and maximum out-of-

pocket limit in these plans for 2026.
• �The Clear Pricing Project is ending and will not be available for 2026; 

however, the Plan will continue to offer lower copays for certain Preferred 
Providers.

• �Members will receive a new Aetna ID card in December and will need to 
start using that card as of Jan. 1, 2026.

• �The formulary (drug list) for the Standard PPO Plan and the Plus 
PPO Plan is updated quarterly, so there is always a possibility that your 
medication could change tier levels or become a non-covered drug.

• �Preferred and non-preferred insulin will continue to have a $0 copay for a 
30-day supply.

The State Health Plan will be offering a variety of outreach events for Non-
Medicare members to learn more about 2026 benefits. These will include 
webinars and telephone town halls. Visit the Plan’s website at SHPNC.gov 
to learn more!

• �Premiums and more information regarding Open Enrollment is located on 
the Plan’s website at SHPNC.gov. For assistance during Open Enrollment 
call the Plan’s Eligibility and Enrollment Support Center at 855-859-0966, 
Monday–Friday, 8 am–10 pm, Saturdays, 8 am–5 pm (ET).

2026 State Health Plan Open Enrollment 
Oct. 13–31, 2025

Open Enrollment is the time to evaluate your State Health Plan (Plan) 
coverage and make any necessary changes. The choices members make 
during Open Enrollment are for benefits that will be effective January 1, 
2026, through December 31, 2026.

Open Enrollment Medicare Outreach Events
The State Health Plan will be offering a variety of outreach events for 
Medicare members to learn more about 2026 benefits. These will include 
in-person events, webinars, and telephone town halls! Visit the Plan’s website 
at SHPNC.gov to learn more!

This is the  
official logo:

BEFORE you enroll in anything other 
than the State Health Plan, please call 
the Eligibility and Enrollment Support 
Center for information regarding its  
impact to your State Health Plan coverage. 
Remember, you cannot be enrolled in 
multiple Medicare Health Plans at the 
same time.

E N R O L L M E N T 
T I P S

LP | HEALTH

https://www.shpnc.gov/
https://www.shpnc.gov/
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2Q 2025 PERFORMANCE CONTRIBUTION
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LP | INVESTMENTS

The second quarter of 2025 was marked by significant volatility, with an early downturn over U.S. tariff 
concerns giving way to a powerful rally among stocks. This rapid market recovery led the S&P 500 to finish 
the quarter with a strong gain of +10.9%. While equities were driven by trade policy pivots, the fixed income 
market continued to price in an anticipated shift from the Federal Reserve. Expectations of a rate cut drove 
short-term yields lower, leading to a steeper yield curve and a modest +1.2% return for the Bloomberg U.S. 
Aggregate Bond Index.

The North Carolina Retirement Systems (NCRS) gained +5.8% in the second quarter of 2025, bringing its 
calendar year-to-date return to +6.3%. This performance was driven by a strong rebound in Public Equity, 
which reversed its negative contribution from the first quarter.

2Q 2025 
NORTH CAROLINA RETIREMENT  

SYSTEMS PERFORMANCE ANALYSIS

https://rgea.info/
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Disclosure:   
This document is being furnished by Addepar, Inc. on a confidential basis for discussion purposes only, and the descriptions herein are summary in nature 
and do not purport to be complete. Neither this presentation nor any of its contents may be distributed or used, in whole or in part, without our express 
prior written consent. We undertake no duty or obligation to update or revise the information contained herein. This document is not an offer to engage 
in any securities related activities or to solicit, buy, or sell securities. Nothing contained herein constitutes investment, legal, tax or other advice nor is it a 
recommendation of any kind. Information related to past performance is not necessarily indicative of future results, the achievement of which cannot be 
assured. You should not view past performance or any historical market information as indicative of future results. Any reference in this document to any of 
the foregoing has been provided for illustrative purposes only. Any investment involves significant risk, including loss of the entire investment. In addition, 
certain information contained in this presentation has been obtained from third party sources and has not been independently verified. We make no 
representations or warranties relating to information in this document.

NCRS continued to shift its allocation out of Cash in the second quarter, reducing the position from 5.7% 
to 3.8%. This change brings the portfolio more in line with the 2024 average asset allocation for U.S. public 
retirement systems: 42.4% Equities, 21.1% Fixed Income, 34.1% Alternatives, 2.4% Cash.1 While now closer 
to the peer benchmark for cash, NCRS maintains a lower allocation to Alternatives and a higher allocation to 
Fixed Income.

Source: North Carolina Treasurer’s Office, Addepar Analysis

1 �Public Plans Data: https://publicplansdata.org/quick-facts/national/; Asset allocation represents the average of 250 major state and  
local pensions in the U.S., representing 95% of state/local pensions assets and members in the U.S.
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Advocacy:  
NC BUDGET UPDATE

LEGISLATION

RGEA.INFO 15

North Carolina has entered yet another month without a full two-year budget, and the consequences are 
mounting. For most North Carolinians, a budget delay means uncertainty around schools, healthcare, and 
infrastructure. For retirees, it means something even more personal: The value of their pensions continues to 
shrink with every passing week of inaction.

Instead, the state has been operating under what is referred to as a continuing budget resolution, meaning it 
is functioning on a previous budget—in this case, our 2023 budget. While this technically keeps the lights 
on, critical items such as state employee raises, teacher raises, and the TSERS retiree bonus remain in limbo.

Although the House and Senate remain deadlocked on a final budget, they did pass a mini-budget that  
addressed some time-sensitive and noncontroversial items, including funding for increased enrollment in 
public schools, colleges, and universities, which Governor Stein signed into law on August 6. It also fully 
funded our pension system and appropriated $100 million to the State Health Plan to help address the $500 
million shortfall within the system. The more controversial items—tax cuts, teacher pay raises, state employee 
raises, and TSERS bonuses—are still on the table.

Keep in mind that the original House budget allocated approximately $180 million to retirees in the form of a 
3% one-time bonus over the next two years, while the Senate budget allocated nothing. RGEA will continue 
to advocate and lobby legislators in both chambers, specifically supporting and asking the House to stand 
strong during these continuing negotiations with the Senate to secure this desperately needed money for 
our retirees—and we challenge our members to do the same. Please visit the link below, find both your state 
House member and state Senator, and encourage them to remember how essential a pension supplement is 
in combating unrelenting inflation.

North Carolina’s system doesn’t shut down when budgets fail, but functionally, failure to pass a full budget 
means more months without any pension supplement to help with ever-increasing inflation. Passing a full 
two-year budget, with pension supplements and guaranteed retiree funding, isn’t a luxury—it’s an obligation.

RGEA.info/advocacy/findmylegislator

By Jackson Cozort
RGEA Director of Government Relations

https://rgea.info/
https://rgea.info/advocacy/findmylegislator/
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LOCAL GOVERNMENT RETIREE PENSION:  

The Problem, the Solution, and What We Are Doing About It 

Advocating for the Local Government Retirement System (LGERS) demands a distinct strategy from that  
used for the Teachers’ and State Employees’ Retirement System (TSERS), due to statutes enacted by the  

General Assembly that place each system under separate governance guidelines for awarding post-retirement 
increases. To reflect this, every issue of Living Power will feature a dedicated section for LGERS-focused  
advocacy efforts and information. To set the stage for this section, let’s recap a few foundational points:

The History of the Split:  
A Reinterpretation of  
Existing Statute
More than two decades ago, North 
Carolina’s public retirement sys-
tems experienced a pivotal shift. 
A legislative reinterpretation of a 
long-standing statute affirmed the 
authority of the Local Government 
Trustees as the sole decision-mak-
ers in awarding cost-of-living ad-
justments (COLAs), provided 
specific investment performance 
thresholds were met. This move 
was widely supported by local 
governments and representative 
organizations, who viewed it as 
an opportunity to exercise greater 
control over pension administra-
tion—within the bounds of the 
General Statutes.

What RGEA is Doing About It

In response to persistent underperformance, the Retired Government Employees Association (RGEA) has actively supported 
 House Bill 506—the 2025 Investment Modernization Act. This legislation replaces the outdated “sole fiduciary model” of 
all investment authority placed on the State Treasurer, with a newly established Investment Authority Board. Each member 

of this board is required to have at least 10 years of experience managing large-scale investments—precisely the kind of exper-
tise needed to generate consistent returns for North Carolina’s pension systems.

These reforms, beginning with strategic adjustments to asset allocations, are already shifting momentum. For the first time  
in years, the outlook for North Carolina’s retirees is improving. The promise of secure retirements—impacted by poor  

investment returns and outdated governance—is being renewed through deliberate and well-researched action.

By 2006, COLAs for the Local 
Governmental Employees’ Retire-
ment System (LGERS) were no 
longer included in the State Bud-
get. Instead, they became the re-
sponsibility of the LGERS Board 
of Trustees under General Statute 
128-27(k).

Why The Change  
Was Made
The LGERS Board believed that 
increased autonomy could lead 
to more consistent COLAs for 
local retirees, funded by available 
investment gains. This approach 
also offered some assurance that 
COLAs would be tied to actual 
investment performance rather 
than mandates requiring additional 
funding from external sources.

Why It Has  
Struggled Since
This separation placed LGERS on 
a much narrower path to achieving 
pension increases. Under current 
law, the Board of Trustees may only 
recommend a COLA or bonus 
if investment returns average at 
least 6.5% over a three-year period. 
Unfortunately, North Carolina’s 
investment performance has ranked 
near the bottom nationally for well 
over a decade. For local retirees, 
this has meant years of disappoint-
ment and stagnant benefits.

By Jackson Cozort
RGEA Director of Government Relations
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Accomplishments  
and Milestones

As we head into the fall season, I want to take the 
opportunity to reflect on the big accomplishments of our 
Department from the summer. These milestones should have 
a profound impact on our efforts to serve North Carolina’s 
retirees.

Most notable are the landmark earnings for the North 
Carolina Retirement Systems (NCRS, which is comprised 
of the Teacher’s and State Employees plan, the Local 
Government plan, and the other five smaller state plans) 
in the first half of 2025. The plans yielded $8 billion in 
investment returns in my first six months in office. This is 
approximately $3.5 billion more than our assumed return. 
The NCRS outperformed the U.S. stock market and was able 
to significantly cut down the $16 billion deficit we started 
with.

Improvements in pension earnings is a key mission for me. 
We need to make sure NCRS performs at a pace to get us 
out of our deficit and ultimately enable the provision of 
cost-of-living adjustments in the future. The goal is providing 
consistent returns exceeding 6.5% per year, so that current 
and future retirees never have to worry about getting a check 
every month. 

At the same time, a major platform of my campaign to be 
State Treasurer was to modernize and improve the oversight 
of investments in our state. My vision to have a five-member 
Investment Authority oversee the investment program is now 
law, and the Authority has already started to get to work. This 
change will ensure your pension money is being invested in a 
consistent, balanced way even as new Treasurers are elected to 
office. 

I am sure you have all seen the headlines about healthcare. 
As Treasurer, I oversee the State Health Plan—that so many 
of you rely on for your health needs. We had a major deficit 
that was set to get exponentially bigger if changes weren’t 
made. It was a tough vote to ask members and retirees for 
more money, but a necessary part of the process—which 
also included more state money and less money going to 
providers. Plan Executive Administrator Tom Friedman will 
have more on this for you in this publication.

Abraham Lincoln once said, “The most reliable way to predict 
the future is to create it.” That is what I am trying to do for 
you to keep your retirement stable and robust into the future.

By Brad Briner
State Treasurer of North Carolina

TREASURER’S COLUMN

https://rgea.info/
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Rich History & 
Vibrant Future
of Native Americans  
in North Carolina

The
By Jennifer Bringle
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Enriching Lives  
Richardson knows that work well. After serving in the Army during the Vietnam War, he took a job with the North Carolina 
Commission of Indian Affairs, which operates under the North Carolina Department of Administration umbrella.

The commission was founded in 1971 and taps into local, state, and federal resources to support North Carolina’s Native 
American population through programs and services that range from housing and low-income energy assistance to helping 
victims of domestic violence and sexual assault. 

“Having a voice not only in state government, but in our North Carolina society is important,” Richardson says. “We have a 
voice, and there was a time in history when we did not have that voice to address our needs and express our concerns.”

The commission also serves as a conduit between other state agencies and the tribal communities across North Carolina. 
Richardson says this role is particularly important as many of the state’s Native Americans tend to live in more rural, 
underserved areas.

“Having an entity that can connect the dots and get people information on things such as where to apply for jobs or where 
to get assistance establishing a business is very important,” he says. “Our American Indian population is around 1.2% of the 
statewide population, so when you’re a very small population, you can fall through the cracks.”

Greg Richardson’s roots run deep in North Carolina. A 
member of the Haliwa-Saponi Indian Tribe, Richardson 
grew up in Halifax County, was educated at the Haliwa 
Indian School, and today he serves as executive director of 
the North Carolina Commission of Indian Affairs. 

“We are the largest Indian commission in the United States,” 
Richardson says. “And we administer more programs than 
most other Indian commissions.”

North Carolina has a rich heritage of Native American 
history and culture. Home to eight state-recognized tribes—
the Coharie, the Eastern Band of Cherokee (which is also 

federally recognized), the Haliwa-Saponi, the 
Lumbee, the Meherrin, the Occaneechi Band 

of the Saponi Nation, the Sappony, and the 
Waccamaw Siouan—North Carolina has 
a diverse population of Native American 
citizens, many of whom, like Richardson, 
work in state and local government.

Those government employees have long played an important 
role in supporting the everyday lives of Native Americans as 
well as preserving and promoting their rich culture.

“Progress has been monumental in our state in terms of 
education and business development since late 1960s and 
early 1970s, moving forward,” says Richardson. “We’re quite 
fortunate in North Carolina to have all these things going  
for our communities and our tribes. And there’s still work  
to be done.”

Greg Richardson

https://rgea.info/
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Education also has been an important focus of the Commission of Indian Affairs over the years. During the late 1800s, 
members of American Indian communities across North Carolina successfully petitioned the state to create public schools that 
would train and employ Native American educators. The first of these was the Croatan Normal School, which opened in 1887 
and eventually became UNC Pembroke. Dozens of additional schools for Native American children opened across the state. 

Richardson attended one of those schools in Eastern North Carolina, and he says the commission carries on that tradition 
through a number of educational opportunity programs that include the Supporting Undergraduate Native Students (SUNS) 
program, which provides financial assistance to eligible American Indian college students. 

Expanding educational opportunities for Native Americans has been a big part of Robert Locklear’s 
life, too. A member of the Lumbee Tribe, Locklear grew up in Robeson County and after nearly two 
decades in the Navy and Navy Reserve, he returned home to pursue an elementary education degree 
at UNC Pembroke. From there, he enjoyed a 25-plus-year career with the Public Schools of Robeson 
County, which included leading the district’s Indian Education Program. He retired in 2023 as 
assistant superintendent of curriculum.

Today he works with MyFutureNC, a nonprofit that aims to foster economic prosperity and upward 
mobility through educational opportunity. The organization works to help North Carolina meet a goal set in  
2019 by a bipartisan vote in the General Assembly for the state to have 2 million citizens aged 25–44 obtain  
an industry-valued credential or post-secondary degree by 2030. 

Locklear says this work felt like a natural progression from his career 
in public education in Robeson County, which is home to the largest 
population of Lumbee Indians in the state. He says that though his 
parents were sharecroppers in an economically disadvantaged area, they 
pushed him and his siblings to finish school, instilling an appreciation 
for the power of education that Locklear passed on to his students.

“When I became a teacher, that was my passion—I wanted to make 
sure they received everything that I could teach about life and a career 
pathway, whether that was going straight into a job, into the military, 
or enrolling in college,” he says. “My job was to equip them with all the 
necessary tools to succeed.”

Locklear says that a big key to his own personal success in life and the 
work he’s able to do with students is guidance from tribal elders. These 
individuals hold a special place within Native American communities 
as bearers of wisdom and leadership, and Locklear says their advice and 
connections have helped him immeasurably over the years.

“I love working with the elders because I learn so much from them,” he 
says. “Having that connection with the elders in the communities helps 
me connect people to the support services and resources they need.”

Building A Strong Foundation

Robert Locklear
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Preserving traditions such as the role 
of tribal elders and honoring the 
rich historic and cultural legacy 
of Native Americans in North 
Carolina holds special significance 

for Secretary Pamela Cashwell. 
Cashwell, who hails from the 

Coharie and Lumbee tribes, is the first 
American Indian woman to head a cabinet 

department in North Carolina, after being appointed secretary 
of the North Carolina Department of Administration by 
Governor Roy Cooper in 2021. In January, she was appointed 
secretary of the North Carolina Department of Natural and 
Cultural Resources (NCDNCR) by Governor Josh Stein.

The NCDNCR oversees a wide range of cultural and 
recreational entities across the state, including museums, 
libraries, state parks, historic sites, and more. Within the 
division, the North Carolina American Indian Heritage 
Commission focuses on preserving and promoting the history 
and cultural traditions of the state’s native tribes.

“The North Carolina American Indian Heritage Commission 
was created by statute in 2021, and it advises and assists 
this department in preserving, interpreting, and promoting 
American Indian history, arts, customs, and culture,” Cashwell 
says. “Appointed members represent all eight state-recognized 
tribes and the four urban native organizations, so it brings 
representation from around the state.”

The NCDNCR and the North Carolina American Indian 
Heritage Commission support a number of initiatives ranging 
from digitizing archival photos from Native American 

Honoring Heritage

LP | COVER STORY

Robert Locklear

Pamela Cashwell

communities and archaeological digs for American Indian 
artifacts to operating Town Creek Indian Mound State 
Historic Site and supporting powwows and other events. 
And in November, the commission honors American 
Indian Heritage Month with the American Indian Heritage 
Celebration, slated for Nov. 21–22 at the North Carolina 
Museum of Art in Raleigh. The event includes a virtual 
education day on Friday and an in-person festival on Saturday 
highlighting traditional and contemporary artistic, historical, 
and cultural contributions of American Indian communities  
in North Carolina.

“It brings out a whole host of people who educate the public 
through dance, art, and storytelling,” Cashwell says. “It’s a 
really excellent program and a lot of fun.”

Cashwell says that while events such as the American Indian 
Heritage Celebration offer entertainment for attendees, these 
programs and other Native American-focused initiatives serve 
a greater goal: Preserving the history and culture of an often 
overlooked group of people who have been and continue to be 
integral to the fabric of North Carolina.

“There’s a rich and vibrant indigenous history and culture 
here in North Carolina, and it is part of our job to preserve, 
promote, and educate North Carolinians and visitors to our 
state regarding that history,” she says. “In doing that, it helps 
promote unity and inclusiveness. Our diverse culture and 
rich history are part of what makes North Carolina such an 
interesting place, and it’s important for us to do our part to 
ensure that young people growing up in this state know  
that history.”

https://rgea.info/
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After working for more than 34 years in public service in Charlotte and Mecklenburg County, serving in roles that included 
regional planning, minority affairs director, and interim elections director, A. Leon Miller retired in 2010. And while he 
looked forward to retirement, he knew he wanted to stay engaged both with the community and fellow retirees, so he joined 
the Charlotte Mecklenburg Governmental Retirees’ Association (CMGRA). 

LP | REGIONAL NEWS

CMGRA
Supports  
Mecklenburg County 
Retirees

How

“It seemed like something that would give me an 
opportunity to stay engaged and involved with folk, some 
of whom I knew, who might have some similar interests,” 
he says. In the years since, Miller has taken on leadership 
roles within the organization, currently serving as county 
co-chair. 

CMGRA serves local government retirees from Charlotte 
and Mecklenburg County. The organization was founded 
in 1984 as a resource for the area’s governmental retirees 
to stay informed and connected. CMGRA works in 
complement to RGEA, keeping members informed on 
issues and providing opportunities for social interaction 
with other local retirees.

Jerry Pinkard, who represents District 6 on the RGEA 
Board of Directors and is a member of CMGRA, says that 
the complementary relationship has allowed CMGRA 
to focus on its mission to serve Charlotte-Mecklenburg 
retirees.

“Our missions are a bit different since CMGRA is focused 
on Charlotte-Mecklenburg, and RGEA is focused on all 
NC local governments and the state,” he says. “RGEA has 

publicized some of the issues we’ve had, such as a benefit 
issue with the county manager, and we got a lot of support 
from RGEA on that.”

Advocacy on behalf of local retirees is just one part of 
CMGRA’s mission. The organization offers informational 
programs on topics such as recycling and seasonal eating, 
and CMGRA members also enjoy numerous opportunities 
to gather throughout the year, be it at member meetings or 
outings to local attractions.

“Socialization is a key part of what we do,” Miller says. “We 
have an individual we call the ‘excursion planner,’ and she 
has done a marvelous job of creating interesting activities.”

Miller says the organization’s newsletter also serves 
as a resource for information about issues, upcoming 
educational and social opportunities, and as a place to 
highlight the lives of members.

“For instance, we put in a call for members to submit 
vacation pictures to the newsletter,” he says. “We’re a group 
filled with interesting people who’ve had lots of fulfilling 
experiences and are still full of life and vitality.”
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“Most of us work for decades, and hopefully will be looking 
forward to a long, healthy, prosperous life after work,” 
he says. “And I believe that it’s important to be a part of 
something like CMGRA, not only to keep your mind 
active and engaged, but also to give you a sense of purpose 
and fulfill our human need to socialize.”

Want to Join CMGRA?
CMGRA membership is open to all local government 
retirees living in Charlotte and Mecklenburg County. Dues 
are $25 per year, and prospective members can obtain a 
membership form from membership chair Norma Efird 
by emailing efirdnm@gmail.com. Completed forms can be 
sent to: CMGRA, PO Box 3363, Matthews, NC 28106.

https://www.centerwellprimarycare.com/en/find-a-center?utm_medium=print&utm_campaign=collateral_nat_interactivemap_en_traditional_23_vanity#t=Locations&numberOfResults=500
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FALL  
2025: 
STAYING CONNECTED, 
INFORMED, AND INSPIRED

As we usher in the vibrant colors and crisp air of fall, it’s hard to believe how quickly 2025 has flown by. With so 
much happening, it’s easy to lose track—but we’re here to help you stay engaged and informed through our monthly 
webinars and community events.

If you haven’t yet joined our monthly webinars, now’s the time! These sessions are designed based on member feedback 
and cover a wide range of topics that matter to you. In August, our “Mediterranean Diet” webinar drew rave reviews 
and sparked lively interest. And due to popular demand, we’re bringing back last year’s hit session on “Holiday Fitness” 
to help you stay active through the festive season.

Upcoming webinars include:

•  Volunteering with the Red Cross—How to Get Involved, October 15 at 12:30 pm

•  Holiday Fitness with Brookdale Senior Living, November 12 at 12:30 pm

•  Social Security Changes—Annual Updates, December Date and Time TBD

•  Scam Jam and Elder Fraud—How to Protect Yourselves, January 28, 2026, Time TBD

WELCOME

By Deryl Davis Fulmer, PhD
RGEA Community Liaison

DISTRICT CONNECTIONS
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Digital Discover Friday Series, co-sponsored by RGEA, 
AARP, and Senior Planet, is a great way to continue 
to build your knowledge and skills around a variety of 
technologies. The time is always at 11:00 am – noon on 
the second Friday of each month. Below is the schedule, 
and you can register at Events.AARP.org/rgMKa2. 
Please send me an email if you have any concerns with 
registering. If the session is recorded, the recording will 
be sent to you. Please review it by the deadline indicated 
upon receipt. Coming up:

		  •  �October 10 Online Tools for  
Contacting Your Lawmakers  
Events.AARP.org/L1mZWk

	 •  �November 14 AI All Around  
Events.AARP.org/0Mbq4D

 
	 •  �December 12 Intro to Selling Online  

Events.AARP.org/omVR09 

The RGEA Digital Holiday Recipe Book is back!  
The deadline to submit a recipe is October 15, 2025. 
Please share your favorite recipe and enjoy the digital  
book before Thanksgiving!

Happy Fall, everyone!
Deryl
deryl@rgea.info

By Deryl Davis Fulmer, PhD
RGEA Community Liaison

DISTRICT CONNECTIONS

District 5 
ECSU Khan Planetarium

District 8 
Lunch at Red Robin

We were thrilled to feature State Treasurer 
Brad Briner last June in one of our most 
highly attended sessions to date. If you miss 
a live session, don’t worry! All recorded 
webinars are available on our YouTube 
channel, organized by year for easy access: 

The virtual access format allows us to reach members and 
guests across the state—and beyond. Whether you’re using 
a phone, laptop, or desktop, Zoom makes it easy to join. 
If you’re new to Zoom or feeling unsure, please reach 
out—we are happy to guide you through the process.  
Visit RGEA.info to learn more. 

District Highlights: In-Person Events and Social 
Gatherings
 
Our Community Advisory Boards (CABs) have been busy 
bringing people together:
•  �District 3 co-sponsored its second in-person event at 

the Evergreen Lifestyle Resource Center in Greensboro, 
NC.

•  �District 6 enjoyed a memorable visit to the 
Sullenberger Aviation Museum in Charlotte on 
October 1.

•  �District 8 (Wake County) continues to 
host bi-monthly lunch gatherings at local 
restaurants, including Red Robin in Cary 
and Apex, and McLean’s Ole Time Café in 
Zebulon.

•  �District 3’s Forsyth Lunch Cruisers 
continue their monthly meetups at restaurants 
around Forsyth County. It’s a fun, informal way 
to stay connected. More than 50 members and guests 
have joined these lunches in Forsyth County.

The pay-on-your-own social events are a great way to 
build friendships and share good conversation. Interested 
in joining or starting a group in your district? Reach out 
to me at deryl@rgea.info to get started. Keep an eye out 
for your District announcements and join us when  
you can.

For your convenience, registration information can be 
found on our events calendar on the RGEA website at 
RGEA.info/events. We offer these webinars based on 
member suggestions, so if you have an idea for a topic be 
sure to email me at deryl@rgea.info. 

https://rgea.info/
https://rgea.info/
https://rgea.info/events/
https://events.aarp.org/event/94660e65-af30-410b-ac3f-6dffae23dfc0/register
https://events.aarp.org/event/L1mZWk/summary
https://events.aarp.org/event/0Mbq4D/summary
https://events.aarp.org/event/omVR09/summary
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The Helen Little  
Haiti Foundation:  
Changing Lives  
Through Education

LP | DOING GOOD

Helen Little understands the power of education to 
transform lives. The 94-year-old North Carolina State 
University retiree witnessed thousands of students pass 
through the computing centers where she worked for more 
than 27 years. 

Little also knows that not every student gets the chance 
to pursue their education, and that sometimes economic 
factors prevent them from attending or finishing school. 

“I didn’t get to go to college,” Little says. “I was 
valedictorian in my class, but there was no money. I got 
accepted at UNCG, but I couldn’t send a $10 deposit  
on a room.”

Though she didn’t get the chance to pursue her degree, she 
made sure her daughter and granddaughter did, and both 
eventually graduated from UNCG. That drive to make 
education available to others also inspired her to create the 
Helen Little Haiti Foundation a decade ago, which helps 
children and young people in the impoverished island 
nation get the education they might not be able to afford 
otherwise.

“That’s the model we have to use—even if we can’t get an 
education ourselves, we need to empower someone else to,” 
she says.

By Jennifer Bringle
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Little has visited Haiti more than 80 times over 
the years since a mission trip first took her there in 
1986, sometimes visiting as often as five times a year. 
During the first few trips, she helped build churches, 
schools, and homes in the region, and she says each 
visit reinforced the need for educational assistance for 
Haitian children.

“School is a way out of the poverty they live in,” Little 
explains. “And they cannot go to school unless they 
can pay the fees, buy a uniform, and put shoes on their 
feet. Can you imagine how difficult that is for people 
with a big family who can’t even afford to feed their 
children?”

Little says that while Haiti receives additional aid 
periodically—usually after a hurricane strikes the 
Caribbean nation—its people face ongoing challenges 
that keep them from rising above the poverty they live 
in every day.

“People will respond when a hurricane comes and 
wipes out buildings, but they don’t respond to gang 
activity, and that’s a bigger problem,” she says. “In 
some instances you cannot leave one location and go 
to another without paying a gang for the privilege of 
leaving your community—it’s a big problem.”

Little and her fellow volunteers have worked around 
those gang situations over the years by traveling the 
country with medical teams, which gain access more 
easily. And in her years of visiting the nation, Little has 
befriended and built relationships with a number of 
Haitians who help further her foundation’s work on the 
ground. 

In the years since establishing her foundation, Little 
has helped raise and distribute thousands of dollars for 
Haitians to pursue secondary, university, or nursing 
education, as well as training in trades that can give 
women, in particular, a sense of agency they might not 
otherwise have.

“We teach sewing, cooking, cake decorating, jewelry-
making—those kinds of things for the ladies,” Little 
says. “It gives them hope, and it gives them a sense of 
dignity.”

Little says that education—be it a degree or a trade—
not only helps individuals improve their own personal 
situation, but also will advance the country overall.

“Education is the way out of poverty,” she notes. “And 
if we help as many children as we can, the gang activity 
will not last forever. The people who are prepared and 
educated will be the leaders for the future.”

While Little’s foundation isn’t a huge operation, she’s 
proud of the work it has done for the people of Haiti, 
and she hopes it continues to benefit future generations 
for years to come.

“We don’t have a lot of money in this organization, 
but even a little bit for the right person can make a big 
difference,” she says. “I believe in this mission, and that 
there are good people in this world.”

https://rgea.info/
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and more.
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